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Chilitos opening draws big crowds, concerning community
BEN BRUMLEY
STAFF WRITER

On Feb. 17, Fred Linger, manager of Kenyon College business
services, sent an email announcing the reopening of Chilitos Fresh Mex and Margaritas,
which had been closed since the
beginning of the semester. Linger also announced that the restaurant would have new hours:
11 a.m.-8 p.m. on weekdays and
12 p.m.-8 p.m. on weekends.
According to Linger, the date
for reopening and the new hours
were ultimately determined by
the business.
“All Village businesses were
notified via email that students
were returning beginning Jan.
25 and they could begin to open
for business then or as soon as
possible,” Linger said. “The individual business operators were
solely responsible for opening
and hours, as always.”
In the days following the announcement, students flocked
to Chilitos, with many choosing
to dine indoors. The gatherings,
which took place this weekend,
sparked concerns among the
Kenyon community because

they occurred during the quiet
period, which did not end until
Monday. In addition, students
were concerned about people

son dining on campus. Many
students have expressed skepticism about the safety measures
taken by Peirce Dining Hall and

by the state and those set by the
College. When asked about the
gatherings, President Sean Decatur addressed these concerns.

Administrators warn students against gathering in groups. | COLLEGIAN ARCHIVES
removing masks and not social the Village Inn. Both opened for
“Businesses are required to
distancing. Students posted pic- indoor dining, with Peirce nota- follow whatever the state rules
tures of Chilitos to social media, bly altering its policy on serving are at any given moment,” Decaexpressing concern about the quarantined students after an tur said. “The College has chonumber of people gathered in- outcry from concerned people sen some restrictions that are
side.
on campus.
stricter than the state rules, but
The concerns over ChiliMuch of the controversy sur- we really don’t have the authortos’ opening arrive at a time of rounded the discrepancy be- ity to assert the College’s rules
heightened concern over in-per- tween COVID-19 regulations set onto private businesses.”

College ends quiet period early
LINNEA MUMMA
NEWS EDITOR

On Monday, the College sent a news bulletin
lifting the extended quiet period — nearly a week
before it was scheduled to end — after receiving
only three positive results out of 1,157 tests in the
past week, for a campus positivity rate of 0.26%.
As of Wednesday, there are 38 students in quarantine, as well as eight active cases: five students
and three employees.
This news comes a week and a half after the
campus positivity rate nearly doubled from just
under 0.5% to 0.9%, leading the College to extend
the quiet period until Feb. 28 from its original
Feb. 15 end date.
The end of the quiet period means that study
lounges and other common areas will start to
open, students are allowed to gather in small
groups of under 10 people indoors and students
can have one Kenyon guest in their room. Additionally, athletics and extracurricular activities
will resume in accordance with the College’s COVID-19 guidelines. Moreover, instead of all students being tested weekly, 25% of students will be
tested each week, starting next week.
In an email to the Collegian, Vice President for
Student Affairs Meredith Harper Bonham ’92 acknowledged that these last few weeks were “challenging” for students, who have dealt with quiet
period restrictions since arriving on campus during the last week of January. She expressed gratitude that students have complied with the COVID-19 guidelines during this extension.
“My colleagues and I are very appreciative of
how everyone did their part in following health

and safety practices, thereby contributing to the
reduction in positive COVID tests,” she said.
Director of Health and Counseling Chris
Smith said that he, too, is “thrilled” for students.
At the same time, he reminded students to stay
vigilant about following guidelines.
“[Students] really need to take precautions seriously,” he said. “I think we’ve been given an opportunity to exit the quiet period and keep out of
the quiet period.”
Smith noted that the College will continue to
actively monitor the data and adjust the alert levels when necessary. Though the College has returned to a base level of alert, Knox County remains at a red level, which refers to a high risk of
exposure and spread. As of Wednesday, there are
99 active cases in Knox County. In addition, the
United States recently surpassed 500,000 deaths
due to COVID-19.
To ensure that the Kenyon community remains safe, the College is providing each student
with 100 triple-layer surgical masks in order to
encourage the practice of double masking recommended by the Center for Disease Control.
Students can pick up these masks over the course
of this week during their scheduled COVID-19
test at the Lowry Center. In addition, students
in isolation, quarantine or temporarily exempt
from COVID-19 testing will be notified as to
how they can pick up their masks. Masks will be
made available for essential workers at the Office
of Campus Safety, Peirce Dining Hall and the
Maintenance Department.
Updates about COVID-19 can be found on the
College’s COVID-19 Dashboard.

Because of this gray area,
there has been little pressure on
the part of the school to enforce
COVID-19 restrictions in these
gathering spaces. Without a set
of guidelines for students to follow when dining indoors, the
onus is on them to behave safely.
In addition, while Knox Public Health will issue recommendations, the College will listen to
student concerns when they are
raised. Linger stressed that students should only go to restaurants if they feel safe doing so.
Administrators have noted
that, despite the fact that there
is no official jurisdiction on the
part of the school as to whether
in-person dining is allowed, students should remain cautious
and avoid unsafe behavior. Director of Health and Counseling
Chris Smith said that he found
the news about the gatherings
concerning.
“Once again, here in Knox
County we are still on a public
level red, which means there is
very high exposure and spread.”
Smith said. “If there are gatherings that could exacerbate the
spread, it is important that we
have a conversation as a college
with Chilitos to figure out what
guidance we can give them.”
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Kenyon starts reaccreditation process

K-SWOC urges
alumni boycott

AMANDA PYNE
NEWS EDITOR

EVEY WEISBLAT
EDITOR-IN-CHIEF

The Kenyon Student Worker Organizing Committee (KSWOC) is organizing a boycott of alumni donations to Kenyon. K-SWOC has unveiled an open letter in support of the
alumni boycott, which has garnered about 150 signatures thus
far, according to K-SWOC organizing committee member Sigal Felber ’21. K-SWOC made the boycott effort public at a text
bank event last Wednesday.
This comes after the Board of Trustees rejected K-SWOC’s
request for recognition in mid-December, after which over 400
alumni signed an open letter expressing their support for the
recognition of the student union.
The letter indicates an intent to withhold donations to the
Kenyon Fund until the College recognizes K-SWOC. This is a
general fund that goes toward, among other things, balancing
the budget and funding building projects, according to the Kenyon website. There is no indication that the fund goes toward
scholarships or grants that support students financially.
Jake Griffith-Rosenberger ’16, a former student worker who
was involved with the organizing efforts of the Kenyon Community Alliance while at Kenyon, believes that alumni should
play a key role in K-SWOC’s fight for union recognition. “The
College is dependent on alumni for financial support, so it
falls on us as alumni supporters of K-SWOC to hit the College
where it hurts with a donation boycott,” he said.
According to Felber, the intention of the boycott is to continue advocating for K-SWOC’s recognition, and it will not end
until Kenyon recognizes the student union.
“It is not necessarily about stopping the next $100 million
donation from happening, but actually about mobilizing the
working and middle class as a collective to put a dent in Kenyon’s financial structure as a whole,” Felber said.
President Sean Decatur said that he is aware of K-SWOC’s
efforts to boycott alumni donations. He remarked that he has
received around five emails from alumni expressing disappointment at the College’s decision regarding recognition and
asserting that it will impact their donations to the Kenyon
Fund.
“All of us make decisions about support that are based on
a range of personal considerations and perspectives,” Decatur
said. “And so I do understand the folks who’ve made that decision.”
Griffith-Rosenberger says that recognizing K-SWOC
would be a historic opportunity for the College and a moment
to demonstrate its early support for undergraduate unions,
which he believes will soon become widespread. “Recognizing
this union is as essential for student workers as it is for establishing Kenyon as a pro-labor and pro-social justice institution,” he said.
CORRECTIONS
In the article entitled “Continued debate
over Fire Department merger intensifies,” we mistakenly referred to some Fire Department employees as volunteers. The majority of Fire Department
workers are part-time personnel, not volunteers.
The Collegian regrets this error.
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On Monday, the Higher Learning
Commission (HLC) began their decennial accreditation review of Kenyon.
According to Director of Institutional Research Erika Farfan, the accreditation process is a review by an
accrediting agency, like the HLC, of
an institution’s program quality and
adherence to federal regulations. “This
review reaffirms Kenyon’s standing as
an accredited college with educational
standards that allow for federal funding, transfer of credit, [and] acknowledgement of degrees awarded,” Farfan
wrote in a Student-info and Employeeinfo email on Monday.
Though the formal review began
this week, Provost Jeff Bowman noted
that the process actually commenced
more than a year ago, when the College started its work on an extensive
self-study report called the “Assurance
Argument.” Farfan also said that this
report summarizes how the institution

has maintained and improved the quality of its programs, where it has grown
in the last 10 years and how it plans to
invest resources for future growth.
After reading the report, most of
the peer review team visited the College
virtually, with one member traveling to
Gambier.
The two-day campus review consisted of two open meetings for faculty and
students on Feb. 22, and one for staff
on Feb. 23, in which participants were
asked targeted questions about topics
from the self-study. These meetings,
according to Farfan, served to supplement the report and augment the reviewers’ understanding of the College.
“Just like it’s hard to choose a college
from admissions materials, it’s hard to
understand the College’s culture completely by reading a document alone,”
she wrote in an email to the Collegian.
At the student meeting, Pamela
Young, director of academic diversity
and inclusion at the University of Notre
Dame, asked attendees questions about
academic support services like the

Writing Center and Math and Science
Skills Center, Kenyon’s mission statement, student employment issues, academic accommodations and financial
aid. She also asked students to speak
on why they chose Kenyon and what
they’ve found most valuable about their
Kenyon experience.
At the end of the meeting, students
were given the opportunity to voice
their own concerns, and some brought
up issues of deep-seated racism in the
College and lack of mental health support.
Following these meetings, the peer
reviewers will write a report to be assessed by the HLC, noting strengths
and suggestions for potential improvements. Farfan noted that the HLC will
likely ask for regular follow-up reports
in order to ensure that the College continues its commitment to the mission.
According to President Sean Decatur,
the goal is for the HLC to submit a draft
at the end of the week, and the College
will hear back about the review sometime in March.

Senate continues mascot discussion
SOPHIE KRICHEVSKY
FEAUTURES EDITOR

As Campus Senate continues to
weigh the possibility of a mascot
change, its members welcomed College
Historian and Keeper of Kenyoniana
Thomas Stamp ’73 to its Feb. 18 meeting to impart additional historical context on the issue.
The discussion follows President
Sean Decatur’s introduction of the
possible name change at Senate’s Feb.
4 meeting, though he did not ask
members to suggest a new name. Subsequently, a Collegian article on the
meeting inspired lively debate among
alumni in the comments section, with
no apparent consensus reached. Still,
it is a change that many students have
been asking for for years, calling the
current name classist, sexist and transphobic.
The conversation also comes as
teams across the country, such as the
Washington Football Team and the
Cleveland Indians, are considering how
their names might be historically and
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culturally insensitive.
Stamp first clarified that, given there
is no actual mascot at athletic events,
the Lords and Ladies are not Kenyon’s
“mascots,” but merely “nicknames.”
For many years, Stamp said, the
College did not have an official team
name. Rather, through the early 20th
century, Kenyon’s teams were referred
to as “the Mauve,” which was then the
College’s official color.
While Stamp said the earliest mention of “the Lords” can be found in a
1936 Collegian article recapping a Kenyon football game, the Ladies’ exact origins are unknown, other than its emergence following Kenyon’s 1973 move to
complete co-education. Some proposals, he said, included “Hannahs,” a popular option meant to honor Kenyon’s
early benefactor, Hannah Moore, and
the “Lordettes,” though the latter did
not gain as much traction.
Although the Senate has only been
tasked with considering whether to
change the names at all, the body
weighed several alternatives. While
many have suggested that beloved lo-

cal cat Moxie become Kenyon’s mascot, Stamp was opposed, and instead
recommended returning to one former
name, the “Hilltoppers,” and even suggested the “Lady Hilltoppers.”
Faculty Co-chair Jonathan Tazewell
steered away from having two, genderbinary team names in his later discussion of College values, emphasizing that
any new name should be gender-neutral. On this, Student Co-chair Delaney
Gallagher ’23 said she plans to get input
from Unity House Co-managers Micah
Smith ’22 and Rory Dreyfus ’22 before
the Senate’s next meeting, and, eventually, other student organizations as well.
For now, Tazewell said, the Senate will identify Kenyon’s key values in
hopes that a new team name will embody these principles.
“This is an opportunity for us to really ask the question, ‘How do we want
to be seen? How do we want somebody
to identify with us?’” he said. “‘What
kind of symbol not only reflects our
history … but also reflects our values
about the kind of place that we think
[Kenyon] is?”
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Rural Cause hosts expert
panel to discuss rural policy
ADAM MARGOLIS
NEWS ASSISTANT

On Feb. 18, the Rural Cause student
organization held a virtual panel to discuss the future of policy affecting rural
communities under President Joe Biden.
The Rural Cause was founded by Daniel Napsha ’21, who also moderated the
panel, and aims to strengthen ties between the College and the surrounding
rural communities. The organization invited a panel of experts to discuss longstanding issues facing these communities, including difficulties with access to
healthcare, hospital and pharmacy services in rural areas and rural development.
Keith Mueller, director of the Rural
Policy Research Institute, explained that
many of the healthcare facilities that
serve rural communities have been understaffed during the COVID-19 pandemic. He noted that, over the last 15
years, an increasing number of rural hospitals have closed and those still in operation have been struggling financially, creating a shortfall within rural healthcare
delivery.
Janet Simms Hipp, the CEO of the
Native American Agricultural Fund, expanded on Mueller’s point, explaining
how this gap in rural healthcare delivery
has heavily impacted Indigenous people
in rural areas. She said that the Indian
Health Service — an agency under the
Department of Health and Human Services that is responsible for providing
federal health services to those populations — has been consistently underfunded, which has caused a shortage of
staff at many rural hospitals responsible
for serving Indigenous Americans.
Furthermore, Hipp explained that, for
many rural Americans, there is a lack of
transportation services to hospitals, and
the lack of funding for the Indian Health
Service has prevented the agency from
finding ways to transport people to hospitals.
“If you don’t have clinics, and you
don’t have health manpower, then you
better have a car,” said Hipp. “Transportation to those [healthcare] facilities is a

big issue.”
Additionally, the panelists discussed
the effects of the COVID-19 pandemic on
rural economies, which have already suffered from chronic divestment and economic downturn prior to the pandemic,
and how policy should be employed to
strengthen those rural economies.
“We’re looking to modernize [the rural economy],” explained Zoe Willingham, a research associate at the Center for
American Progress. They asserted that
rural development should no longer be
conflated with agricultural development,
and that COVID-19 economic recovery
policy should focus on rural America.
Willingham advocated for the creation of a rural opportunity administration, which would subsume the responsibilities and programs of the United States
Department of Agriculture’s Office of
Rural Development. They also advocated
for federal policymakers to concentrate
on growing industries like green technology and business services, and for the expansion of grant programs for rural communities in order to achieve meaningful
economic recovery.
Furthermore, Mitchell believes that
the full breadth and diversity of people
living in rural communities, including
Black, Indigenous, and people of color
and LGBTQ+ Americans, must be placed
in positions of leadership so that policy
more accurately reflects the needs of
those living in rural areas.
In addition, John Windhausen Jr.,
the founder and executive director of
the Schools, Health, & Libraries Broadband (SHLB) Coalition, explained that
expanding the technological infrastructure to include adequate broadband is an
important factor for increasing rural economic development.
“You have to have a good broadband
network to make sure that electricity
grids operate better, you can provide better transportation and healthcare. So it’s
fundamentally important to have broadband,” he said.
Overall, the panelists expressed hope
that changes in the future of rural policy,
including the inclusion of experts from
diverse rural backgrounds, will aid in the
further development of rural America.

Alumni Council discusses
anti-racism and engagement
HUIJUN MAO
STAFF WRITER

On Feb. 19, the Kenyon College
Alumni Council met to discuss important issues, including the alumni career
network and anti-racism efforts. The
discussions were led by Associate Vice
President for Alumni & Parent Engagement & Annual Giving Shawn Dailey,
Associate Provost for Diversity, Equity
& Inclusion Ted Mason and Ted Samuel
’05, respectively.
Dailey began by presenting a survey
from this fall on potential alumni interest in engaging with the College. According to the survey, 50% of responding
alumni expressed willingness to offer internship opportunities and nearly 80%
of the alumni are willing to provide professional mentorship to current students.
In reality, however, the percentage of
alumni offering internship opportunities to students is well below 50%. “There
is a significant number of alumni who
are unengaged,” Dailey said.
To account for this lack of engagement, Dailey believes that the Alumni
and Parent Engagement and Annual
Giving Office should set up a strong
alumni career program as a platform
for alumni engagement. He cited similar
initiatives from the College of the Holy
Cross and Smith College as promising
examples for Kenyon’s alumni career development and engagement, such as developing podcasts on alumni stories and
recruiting career coaches.
Shifting gears, Mason introduced the
College’s continued anti-racism efforts,
based on the initiative put forward by
President Sean Decatur last summer.
Mason noted that the Board of Trustees is working towards being an antiracist organization, such as by attending training in New York City on topics
like the neuroscience of racism as well as
holding internal discussions on bias.
In addition, the College has held a
variety of workshops since last summer
and hosted training specifically for antiracism within the campus community.
In cooperation with Dr. Tanya Williams
— a social justice educator with 25 years

of experience working at schools like
Harvard University Law School and New
York University — the College set up
more than 25 specific, three-hour training sessions for faculty, staff and students on anti-racism. Additionally, the
Kenyon Equity Institute and the Center
for Innovative Pedagogy worked with
other projects like the Howard Hughes
Medical Institute Inclusive Excellence
Program, which focuses on inclusivity
for groups who are underrepresented in
science.
According to Mason, the College
is also planning on utilizing Kenyon’s
Crossroads group — which is composed
of faculty members specializing in African diaspora studies — to provide academic resources for future faculty development and research.
In follow-up discussions, members
of the Alumni Council also suggested
that those efforts could be linked back to
alumni career development by engaging
with alumni of color specifically.
Samuel then took up the lead by talking about his focus on the Alumni of
Color Task Force. According to Samuel,
there is currently a core group of alumni
of color actively engaging with the College in volunteer work. However, Samuel
said that this group has encountered difficulties with engaging other alumni of
color. “The question is, how do we expand that?” Samuel asked.
Samuel expressed the wish to increase
engagement among Hispanic and multiracial alumni through broadening the
reach of communication networks. He
also suggested featuring alumni of color
in future career development programming to increase engagement. He emphasized the importance of having conversations about the lived experiences of
students and alumni of color on campus.
“A lot of folks might assume that the
struggles that they faced in 2005, or 1995,
might be the exact same things that students are going through now. And it’s a
different world … That’s not to say that
there aren’t other really big hurdles for
them. But I think that that kind of communication to what student life is really
like and what the College is actually doing could be helpful,” Samuel said.

Green Initiatives drafts sustainability statement for College
SPENCER HIRSCH
STAFF WRITER

The College is currently in the
process of crafting and finalizing
a sustainability statement that will
guide Kenyon to be more environmentally conscious in a world
increasingly beholden to climate
change.
The statement, according to an
email sent out by Student Council on Feb. 11, will be used to make
the College’s campus, framework
and culture sustainable. The process began about a year ago, with
the Sustainability Steering Committee (SSC), an environment-focused
board made up of students, faculty
and staff, overseeing the creation of

the statement. The statement’s development is paralleled by the College’s
current Strategic Plan. The statement is nonbinding, but the College
committed itself to reaching carbon
neutrality by 2040.
The draft of the statement’s first
section calls on students, faculty and
staff to consider their role in contributing to climate change, as well as
their options for mitigating it. It then
emphasizes the College’s directive in
this matter, noting that “all college
decisions will be informed by their
climate impact, guided by the current scientific consensus.” According to Director of Green Initiatives
David Heithaus, the SSC has all but
finalized this section of the statement.

The next section will contain categories elaborating on specific values, categorized under four major
titles: Education & Faculty Affairs,
Investment, Stewardship of Natural
& Built Environments and Campus
Culture.
“When we consider the sustainability statement relative to ‘education’, we want faculty input and buy
in; the ‘investment’ language needs
to be guided by the finance committee of the board of trustees; ‘stewardship’ is the domain of maintenance,
operations and our land management units; and ‘campus culture’
needs to consider the views and
needs of the student body,” Heithaus
wrote in an email to the Collegian.
In order to develop the ideal lan-

guage, the SSC is currently engaging the necessary groups, including
the Maintenance Department, the
Brown Family Environmental Center, the Middle Path Partnership, the
Board of Trustees and the Office of
Green Initiatives to get feedback on
the specific values.
“The idea is that the groups who
stand to be most impacted when
the values statements become action items have the opportunity to
help articulate those values from the
ground up,” Heithaus said.
The SSC enlisted Student Council to send out a survey via email
on Feb. 11 for student input on the
Campus Culture section. Heithaus
said that the SSC is conducting
similar surveys for the three other

groups.
In an email to the Collegian,
former Chair of the Buildings,
Grounds, and Sustainability Committee Charlie Muller ’22 said that
he hopes the College will become
more transparent in their work towards sustainability.
“The ability for Kenyon to meet
its goals for a sustainable future depends on measuring our collective
energy usage, making the data accessible, and a culture that raises
awareness of how our individual behavior has an impact,” Muller said.
“The buy-in from the student body
to make sacrifices, something necessary for a sustainable campus, will
come from the recognition that the
institution is leading the charge.”
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After meteoric rise to fame, spherical egg arrives on the Hill
EMILY YOURMAN
FEATURES ASSISTANT
THERESA CARR
STAFF WRITER

Since being featured on the
Today show and amassing over
25,000 followers on TikTok,
four Kenyon students’ perfectly
spherical egg has made its way
to Gambier.
Konrad
Christian
’22,
Michael Morgan ’22, Zane
Monaghan ’22 and Alexander
Craner ’22 created the TikTok account @sphericalegg to
showcase an egg that Christian
found while the four were living
together in the fall. The egg’s
spherical shape is very rare, a
quality the account draws on
to create humorous videos for
the amusement of thousands of
viewers.
When the four students
moved to campus this January, the egg came with them.
It now resides in Craner and
Monaghan’s New Apartment refrigerator. The egg has survived
three months with few signs of
deterioration, save a few speckles on the shell, according to
Monaghan, who treats the egg
with mineral oil to preserve the
shelf life. “It doesn’t smell, but it
looks a bit weird,” said Craner.
Campus fans have peppered
the students with questions
about the egg since their return.
“My coach on the basketball
team is very in love with the egg.
Every time we have a basketball
Zoom call, he forces me to talk
about how the egg is doing for
the entire team,” said Christian.
Students have also asked whether the egg is on campus and if

The famous egg has found a new home. | COURTESY OF ALEXANDER CRANER
they can see it, but according to
Christian, no one outside their
apartment has seen the egg.
“We’re very protective of it,” he

said.
Since the Collegian first covered the account in December,
the spherical egg has garnered

attention from media outlets
such as the Today show and
Mashable.com. When the group
learned that estimates placed

the chances of finding a spherical egg at one in a billion, they
reached out to local and national news outlets to share their
story. Not long after, a producer
at ABC News contacted them on
Twitter to be featured on the Today show. Other articles about
their find gained traction on
the internet following the Today
show coverage.
After the end of the fall semester, @sphericalegg’s posts
slowed as the former housemates stopped living together.
Since arriving on campus, the
quiet period disrupted their collaboration to create new content, but they intend to resume
posting now that restrictions
have lifted. “One of us can’t do
this without the other three, so
it’s time to get going,” said Craner.
As for the egg’s future, things
are still up in the air. The group
has toyed with the idea of writing
a children’s book about the egg,
and possibly using resin to further preserve and protect the egg
against future decay. They have
also considered selling it, but
are leaning towards donating it
to an egg museum. “100 dollars
apiece might be a good feeling
now, but I would much rather
have it up in a museum where it
can be the gift that keeps on giving,” said Monaghan. The rest of
the group agreed. “It would be
much more meaningful to have
it immortalized, instead of just
selling it to some collectors so it
could sit on a shelf for a while,”
said Christian.
As for now, the group will
continue to use social media to
publicize the egg, and are open
to suggestions for future content. They can be reached at
TheSpericalEgg@gmail.com.

Amid pandemic, seniors face challenges with virtual comps
BRYN SAVIDGE
STAFF WRITER

As Kenyon seniors prepare to graduate, they are working to complete their
senior exercises, commonly referred to
as “comps,” which represent a culmination of a student’s work in their major.
However, many of this year’s seniors
are dealt the difficult task of navigating
comps online, as formerly in-person research conferences and other components of the process have gone virtual.
While comps requirements differ between departments, most involve a presentation at a research conference. This
year, however, there are added challenges to giving such presentations, such as
navigating the screen sharing setting on
Zoom or Google Meet. While preparing
for his physics presentation, Ezra Moguel ’21 explained that difficulties he

encountered while practicing screen
sharing lowered his confidence for the
event. “It was also hard to try and figure
out a time to practice my presentation
with my friends because we’re all tired
of being on Zoom calls,” he added.
Moguel also noted that some departments eliminated the conference from
their capstone requirements completely. Referring to his fall sociology comps,
he said, “It was super stressful to have
the entire basis of your comps project
change, going from a 25-minute presentation to a 6-page paper really threw me
for a loop.”
Further stressors for seniors preparing comps presentations have included
conducting research remotely, as many
were forced to work from home last semester. Che Pieper ’21 said he faced difficulty in finding and accessing sources
for his religious studies comps while
studying remotely last semester. However, Pieper said his research was made
possible by his professors’ support.

“There was a degree to which my experience of doing research from home
was more enlightening to what research
looks like post-college, without the support of an institution like Kenyon behind you,” Pieper wrote in an email to
the Collegian. “Having a strong departmental community helped a lot here —
faculty individually supported students
where Kenyon’s benefits were no longer
able to.”
Associate Professor of History Eliza
Ablovatski, chair of the Department
of History, noted that a silver lining
of holding virtual presentations is that
students are able to invite family and
friends who are off campus. “I actually
got an email from … an honors student
who graduated a few years ago and is
now in graduate school, asking about
attending one of the panels,” she said.
While holding conferences online allows for a broader audience, Ablovatski noted that the intimacy of certain
in-person traditions is lost. During

a typical year, for example, the history research conference usually concludes with a meal for seniors, faculty
and guests. “It is very sad not to be able
to celebrate their achievements over a
shared meal this year, since that is usually one of the highlights of the department’s year,” said Ablovatski. Moguel
agreed. “It was a lot less anxiety-inducing than giving a presentation in front
of a room of people because I was just
alone in my bedroom, but it felt less
rewarding because of that as well,” he
said.
While a virtual setting can limit
connections between the speaker and
the audience, Pieper found that the
preparation for this year’s senior presentations strengthened connections
between peers. “I do feel like that preparation was a lot more intimate, as we
all got to know each other and support
each other in our attempts to do academic work in a challenging time,” he
said.
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History of chess at Kenyon: Grandmasters visit en passant
JACKSON WALD
MANAGING EDITOR
ARIELLA KISSIN
FEATURES EDITOR

The game of chess has been one of the
most popular activities in the world for
centuries, with hundreds of millions of
players across the globe. Even on a tiny
hill in Gambier, Ohio, this iconic game
has carved out a substantial and storied
role in Kenyon’s history.
Jackson W. Showalter, class of 1879,
is the most accomplished chess player to
graduate from Kenyon. Showalter rose
to prominence in the chess world in the
1890s, winning his first United States
Chess Championships in 1891. He was the
fourth person ever to hold the title of U.S.
Chess Champion.
The College has also had a number of
elite chess players visit the campus over
the years. Newell Banks, who visited the
campus in 1925, possessed a rare skill set:
according to the Collegian, by the time
he visited Kenyon, he was a top-10 chess
player in the United States and the best
checkers player in the nation. Newell’s
first task was to play 12 games of chess
and checkers simultaneously. He won all
but one: He was checkmated by a Kenyon
first year.
Newell then played two games of
checkers and one game of chess at the
same time, all while blindfolded.
“Puffing calmly on a big, black cigar,
Mr. Banks made considerable impression
on the spectators in announcing his plays
such as, ‘Checkerboard number 1, 29-25,’ or ‘Checkerboard number 2, jump back,’
or on the chess board ‘Queen’s bishop
back to king’s second,’” the Collegian reported in 1925.
However, the most exceptional chess
player to ever play at Kenyon was José
Raúl Capablanca, who is widely considered one of the greatest chess players of
all time. Dubbed the “Human Chess Ma-

chine,” Capablanca was known for being
so quick and accurate with his moves that
playing him was almost akin to playing a
robot. Capablanca was the World Chess
Champion from 1921-1927, and author of
Chess Fundamentals, widely considered
one of the best chess teaching manuals of
all time.
Before he achieved fame and glory,
Capablanca visited Gambier as a 21-yearold in 1909. According to the Collegian,

at Kenyon had a renaissance in the late
1990s, most notably featuring a visit
from Fred Waitzkin ’65 and his son, International Master Josh Waitzkin, in
1998. The elder Waitzkin is known for his
novel Searching for Bobby Fischer, which
he based on his son’s experience. It was
adapted into a major motion picture in
1993. While the two visited primarily to
discuss chess, Josh Waitzkin also participated in a series of matches against some

ALEX GILKEY
the College invited Capablanca to play
against the six best members of the Kenyon Chess Club at the same time on
March 1, 1909. He ended up playing 10
students, and beat all of them with ease.
“Never once did he stop to consider,
for more than a few seconds, a move of
his opponent, but went round and round
the table, seeing at a glance what move to
make,” the Collegian reported at the time.
His performance was so dominant
that even the Collegian reporter who
witnessed the chess matches predicted
Casablanca as a future world champion,
11 years before he won the title. “Mr. Capablanca does not expect to follow chess
playing as a business so that he may never
be a world champion, as he undoubtedly
might become should he follow it as a vocation in life,” the reporter wrote.
After an almost 70-year hiatus, chess

of Kenyon’s strongest players, who were
selected through a tournament held a
week prior.
The Waitzkins’ visit to campus reportedly inspired Kenyon’s Office of Admissions to begin recruiting chess players in
the spring of 1999. Chess recruitment on
the collegiate level was not unheard of at
that time, though Kenyon’s mobilizing
efforts were rather modest in comparison to other schools such as the University of Maryland-Baltimore County, a
small institution whose recruiting campaign is recognized nationally. According to a 1999 Collegian article, the Office
obtained the names of 1,000 high school
chess players who were recognized by the
U.S. Chess Federation and sent them recruiting materials in the hopes that they
would remember Kenyon’s early contact
efforts when beginning the college appli-

cation process. Then-Vice President of Finance and Chess Club advisor Joe Nelson
hoped that one day, the club could represent Kenyon at the International PanAmerican Championship, a tournament
that features some of the strongest collegiate chess players.
Indeed, three years later, Kenyon’s
chess club qualified to compete in the
Pan-American Championship, which
took place in Miami and featured college
students from all over the U.S., Canada,
Puerto Rico and Latin America, including six grandmasters. Among the grandmasters was Alex Onishcuk, who was
ranked second in the United States at that
time. According to a 2003 Collegian article, Kenyon’s competing members were
so dedicated to participating that they
even paid for their plane and bus tickets
out of pocket.
The competing club members included Johnny Sadoff ’06, David Rogoff ’06,
Andrew Shelby ’03 and Andrew Kilpatrick ’03, whose collective wins, losses and
draws placed Kenyon at 27th in the tournament.
Not every member secured a win, but
Kenyon’s chess club walked away from
the championship with a fair amount of
impressive highlights. Though Sadoff was
defeated by grandmaster Boris Kreiman,
the Kenyon first year won four out of six
matches in the tournament and placed
26th individually. Sadoff, who boasted a
rating of 1793 ELO, maintained that he
could beat anyone at Kenyon at chess.
“Teachers and students alike, all will fall
before my crushing offense,” he told the
Collegian after the tournament.
After graduation, Sadoff moved on to
study at the Harvard Graduate School
of Education, where he was a part of the
chess team. In 2013, he founded ChessMate Tutors, an organization that teaches
chess to a wide range of students.
From producing nationally recognized
players to inviting grandmasters to campus, the College has taken initiative to
give this iconic game a home on the Hill.

Library archivists preserve history from Kenyon and beyond
WILLIAM GERHARDINGER
STAFF WRITER

As anticipation for the new
library building grows, one aspect of the library remains rooted in the past: the Greenslade
Special Collection and Archives. The archives are crucial
in documenting Kenyon’s past
and aiding with research. This
important resource would not
be available without the work
of the College’s two archivists:
Special Collections Librarian Elizabeth Williams-Clymer
and College Archivist Abigail
Tayse.
The archives are split into
two separate categories that are
housed together: the Special
Collections and the Archives.
Williams-Clymer oversees the
Special Collections, which con-

tain mostly printed materials considered rare or valuable
enough to require some restrictions and precautions for use —
these do not necessarily relate
to Kenyon College.
After getting a bachelor’s degree in history from Kent State,
William-Clymer participated
in the National Civilian Community Corps, an AmeriCorps
program, in which she travelled
around the country for service
projects. During her travels,
she was always drawn to the local libraries she worked with. “I
found I loved being in a library
and wanted to work in one so
I went on to graduate school to
earn my MLIS [Masters of Library and Information Sciences],” she wrote in an email to
the Collegian. “My position at
Kenyon blends my love for history and libraries.”
On a daily basis, Williams-

Clymers works with the Collections’ wide range of resources,
from texts by William Butler
Yeats to photos and letters remembering the Holocaust. The
oldest item is a leaf from the
Gutenberg Bible dating back
to the mid-15th century. One
of Williams-Clymer’s personal
favorites is a scrapbook that
was donated to Kenyon in the
1930s with a collection of signatures from all United States
presidents; it has since accrued
those of all but the three most
recent presidents.
Tayse manages the other
half of the collection, the Archives, which focus on Kenyon’s history. While at college, Tayse learned she could
work in a library. “I didn’t really realize it was an actual job
I could have until then,” she
wrote in an email to the Collegian. “After researching the

profession, I knew I was more
interested in the historic materials in archives and museums
than a more traditional librarian role.” Tayse also earned a
MLIS, specializing in archives,
records management and preservation.
Tayse’s time in the Archives
is spent organizing and managing resources concerning Kenyon’s past. She helps researchers
study the Collegian’s archives,
which include every issue of
the paper, dating back to 1857.
Other resources include photographs of the College’s past,
records from the Kenyon Review and student honors theses. There is even a Valentine
that one of the 19th-century
Kenyon presidents made for his
wife which includes a lock of
hair — one of Tayse’s personal
favorites.
Understanding the impor-

tance of preserving the past
and present, Tayse and Williams-Clymer are currently
working on Archiving Kenyon’s
COVID-19 Story. The project
aims to create a digital primary source for the community to
later look back on by including
photos, videos and other documents submitted by members
of the Kenyon community remembering the pandemic.
By looking after Kenyon’s
Archives and Special Collections, Williams-Clymer and
Tayse have organized an important resource for Kenyon by
keeping the past accessible.
To contribute either to Archiving Kenyon’s COVID-19
Story or to the presidential signature collection, the Archives
and Special Collections can be
reached at archives@kenyon.
edu.
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LA-based, Kenyon-fronted band releases breezy new single
GRACE WILKINS
ARTS EDITOR

In an instance of quarantineinspired student creativity, last
week brought to life a new musical development for Emma Spivack ’21 and her Los Angeles-based
band, Pashy. Pashy released the
second of their original singles,
“From Here,” on Feb. 19.
Conceived in the earliest stages of the pandemic, Pashy has
since amassed a following of over
700 monthly Spotify listeners, all
contributing to the band’s several
thousand streams on the musicsharing platform. Other platforms like YouTube and Apple
Music have also drawn in listeners.
The band is composed of vocalists and production assistants
Spivack and Kenyon alumnus Jason Cerf ’15. They received songwriting and production direction
from Jono Wachter and are managed by Becca Wachter. They released their first song as a group,
“The Coast,” on Oct. 20, 2020.
Met with an abundance of support from fans across the country,
the recent release of “From Here”
comes as a welcome addition to
Pashy’s discography.
Spivack describes Pashy’s stylistic tendencies as “breezy, mellow, airy and nostalgic.” Regarding inspiration, she shares, “Our
influences vary from song to
song. For ‘The Coast,’ we mainly
took inspiration from Billie Marten and Ethan Gruska. We were

Cover art for Pashy’s newest single, “From Here.” | COURTESY OF EMMA SPIVACK
obsessed with Billie’s airy, delicate sound and Ethan’s woodsy,
crunchy guitar, which both ended
up being pretty palpable elements
of our song.” She also noted the
group’s goal to sustain consis-

tency with their music, striving
to “maintain that breezy, mellow
sound” in “From Here.”
The cohesiveness of the musical
group has been valuable for them.
Spivack credits their synergy as in

part due to a friendship developed
before the music began. “We all
have similar taste and influences
so our visions are generally pretty
aligned,” she said. “We’re also all
close with one another and have a

foundation of friendship outside
of the group, which makes the
recording process a lot more fun
and casual.”
Though the four bandmates
have spent time working alongside one another in Los Angeles,
the group has faced the difficulties of distanced teamwork. As a
result of alternating between various college and work locations,
Spivack admits that one of Pashy’s
major challenges has been collaborating across different states and
time zones. However, she also feels
grateful for the time they’ve spent
apart. “Distance has also made
for a really unique and fulfilling
experience,” she said. “It’s really
special knowing you can make
art (and art that you’re proud of)
while not even being in the same
room as your other bandmates.”
Spivack eagerly anticipates the
completion of another track on
Pashy’s journey to produce an EP.
“We’re working on a song right
now that’ll require me recording
a lot of my vocals here at Kenyon,
and I’m excited to listen to the finished product knowing parts of it
were recorded in my [North Campus Apartment] and others in Jono’s home studio in LA,” she said.
As their work towards EP production drives on, Spivack hopes
that Pashy will be able to deliver
their music live in some capacity in the coming months. Their
songs are available on all streaming platforms and the group invites interested listeners to follow
them on Instagram @pashymusic.

Jackfruit is a fresh, queer and honest voice in bedroom pop
ELLA SAMSON
STAFF WRITER

In their new single “I had gay sex with
god (it could’ve gone better),” New York
City-based artist Jack Braun ’24, known
as “Jackfruit,” establishes themself as your
new favorite “queer kid bedroom pop”
sensation. Jackfruit, who uses he/they
pronouns, is faithful to bedroom pop’s
beloved conventions with intimate vocals
and contemplative, confessional and clever
lyrics.
The subject matter of his discography
spans an array of topics such as heartbreak and, in his single “blacknailpolish,”
queerbaiting. In the song, he emphasizes
the harmful nature of the frequent performativity of today’s TikTok “femboys,”
opening with the lines, “You bought black
nail polish at a CVS / So you could look
cool in front of all your dinner guests.” His
discography consistently takes on a young,
queer and honest voice.
Jackfruit’s new single portrays an unhealthy relationship from the perspective of a speaker who refers to their abusive partner as “God.” Their relationship
is depicted through the running religious
references, which make for moving moments, such as the lines, “But now god
won’t return my texts / I guess he was only

out for sex / As close to heaven as I’ll get,”
which, in Jackfruit’s words, is “about intimacy with a divine spirit being the closest
you can get to divinity yourself.”
“I had gay sex with god (it could’ve gone
better)” is also one of the four tracks making up Jackfruit’s latest release and debut
EP, when they find your body. The EP, written and released in February, blossomed
with the help of the artistic community
that persisted at Kenyon during the fall
semester and served as a creative “incubator,” as Jackfruit puts it. At the time, the
intimate nature of music had proven to be
especially valuable in creating a sense of
connection during a time of social isolation. Jackfruit’s EP provides the feeling of
a communal space for people in quarantine during the pandemic.
In an interview with the Collegian,
Jackfruit spoke about the complex relationship between artists and listeners; he
said that the experience of having others
interact with his work and form independent relationships to his art and voice
was something he never could have fully
understood until he had gone through it
himself, and that he knows that “music is
such a unifier.”
Though when they find your body certainly feels fully realized on its own, Jackfruit also refers to it as a period of growth.

Jackfruit’s debut EP, when they find your body, was released
Feb. 5, 2021. The EP is four songs. | COURTESY OF JACK BRAUN
They explained that through the process of
writing, recording and producing it, they
moved from a phase of seeing music as an
option or dream to an actualized “making
music phase.” They also cited having their
song added to the popular playlist of Claud
Mintz, another musician who they regard

as a “real” artist, as helping them begin
to better recognize their own legitimacy.
Jackfruit, owning their status as a musician, says that, moving forward, they hope
to continue to build up their discography
by working on “longer-term projects” that
are even more “fine tuned.”
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The Madness of Hercules is an apt allegory for gun violence
FREDRIKE GIRON-GIESSEN
ARTS EDITOR

On Feb. 18, Theater of War Productions introduced The Madness of Hercules, a project that presents dramatic
readings by acclaimed actors of Euripides’ play The Madness of Heracles.
For each of its projects, the company
selects an ancient Greek tragedy with
themes relating to a contentious issue:
The Madness of Hercules is meant to
generate discussions on the atrocities
caused by armed violence.
In the play, Hercules (played by
David Denman, best known for his
role in The Office) returns to Thebes,
where his family has just been abducted by a tyrant. Hercules goes insane
on the journey to find his family, killing everybody in sight with his bow. In
this blind rage, Hercules accidentally
slaughters his own wife and children

and becomes ridden with guilt when he
realizes what he has done. When Hercules begins contemplating suicide, his
close friend and war veteran Theseus
(played by Nyasha Hatendi) consoles
him by encouraging him to share his
burden with the community, ultimately saving his life.
The connection to gun violence
is not hidden within the layers of the
play, but plainly exhibited to the audience. Although he is a demigod, Hercules represents a normal man who
cares about the safety of his family. Yet
once he has the bow which was meant
to defend his loved ones, he ultimately
destroys them.
Denman’s performance as Hercules was riveting and impassioned. It’s
evident from the show that he channeled the forlorn father as he screamed
into the camera, his face f lushed and
his eyes full of tears. Taylor Schilling

(best known for her role in Orange is
the New Black) exhibited the same level
of dedication in her part as the Chorus.
It was powerful to see how well these
actors have adapted to Zoom theater
and a lack of rehearsal before the show.
Their chemistry and love for their craft
emanated through the audience members’ computer screens.
After the show concluded, Bryan
Doerries, the creative director of Theater of War Productions, initiated the
panel discussion. The panel was made
up of people with a connection to gun
violence, such as the CEO of a victims
resource center, a former district attorney who visited gruesome crime
scenes and the father of a child killed
in the 2012 Sandy Hook shooting. Each
panel member had different experiences connecting them to the play and its
morals, but each shared similarly traumatizing stories.

Dominic Dupont, Theater of War
Productions’ community liaison, then
asked viewers “What struck you tonight?” The following discussion was
confined to an emotional 45 minutes.
Members of the audience were of various ages and shared their academic insight and personal connection to the
play, which further grounded its intense themes.
What is especially poignant about
the themes of The Madness of Hercules is how relatable they are. The participants all had a firsthand experience
which connected them to the implications of gun violence in the show. Despite the disturbing reality of many
Americans’ inevitable encounters
with firearms, The Madness of Hercules gracefully ignited a productive
and moving discourse on the plague of
modern weaponry in the United States.
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John Denver’s ride
Plural article in Paris
A high school honors course on ecologies, for 		
short?
It matters, to some
A girl who’s gone too far
Wanda’s long-gone husband, to the Chicks
Cleaner fuel that draws well?
Not dis but ___
Good & Plenty
Way for the determined to begin?
You can rush DKE or Delt or Phi Tau or Beta
__ __
Kids, half the time
Mars’ most recent visitor
It’ll do a bang-up job
Duvet’s locale

Down
1
2
3
4
5
6
8
9
13
15
16
17
18
19
22

What preserves preserves?
Beowulf or The Odyssey
Major San Francisco industry, briefly
Ancient dynasty of northern China, or a modern
river
Poet friend of T. S.
Offer for cash
Sunny-day shapes
Newspaper part
Alternative to .zip
Farthest from the finish line
Privy to
Did you finish this crossword? Email a photo of your
One hundredth of a dollar
completed
crossword to kenyoncollegian@gmail.com
Sign of Cancer
“Piece of cake” quality
You can also complete this crossword online at
“Hello Hungry, I’m ___”
kenyoncollegian.com/section/opinion.
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Make smart
decisions when
dining indoors
One major consequence of the pandemic on
Kenyon’s campus has been the restriction of spaces for groups of students to socialize. Even our
enjoyment of the few places that remain open for
group activities can be overshadowed by our fear
of contracting or spreading the virus.
Two of the public places still open to students
are the Village Inn and Chilitos. Both of these
restaurants serve an important role in our community; they are warm and welcoming places to
spend time with our friends at the end of a long
week. However, these local hotspots have been
regularly packed with students, especially this
past weekend (before the quiet period ended).
We at the Collegian are concerned about the actions of our peers. On the one hand, we are grateful to have places like these in Gambier where we
can sit down, relax and have the much-needed opportunity to unwind with friends. On the other
hand, we are in the middle of a pandemic on a
campus that had to extend the initial quiet period by one week (not to mention, dozens of students are still quarantined). Student actions over
the weekend were not in the spirit of that quiet
period, nor would actions like these comply with
post-quiet period guidelines. After all, at crowded
gatherings like these, it only takes one person who
is positive for COVID-19 to unwittingly infect a
large portion of campus — from their peers to
professors to Kenyon employees — through community spread.
We do not want places like the Village Inn or
Chilitos to close, nor would we suggest that our
peers not patronize these businesses. We do ask,
however, that those who wish to do so remain
cognizant of their health as well as the health of
their fellow students, staff and faculty members.
It might not be a good idea, for example, to enter the Village Inn when more than 30 people are
already inside, drinking alcohol and eating latenight snacks. On nights like that, it might be best
to go home and order a pizza, or simply stop at
one of the two restaurants for takeout.
Restaurants and bars are highly conducive to
virus spread. We want our favorite local eating
hubs to stay open and to weather this pandemic. But we ask that students who want to frequent
these places do so cautiously and compassionately.

The staff editorial is written weekly by editorsin-chief Mae Hunt ’21 and Evey Weisblat ’21,
managing editor Jackson Wald ‘22 and executive
director Elizabeth Stanley ’21. You can contact
them at hunt1@kenyon.edu, weisblat1@kenyon.
edu, wald1@kenyon.edu and stanley2@kenyon.
edu, respectively.
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In order to move forward, America
must first apologize for slavery
AALIYAH C. DANIELS
COLUMNIST

As Black History Month winds down, I would like to illuminate one of the most pressing questions in race politics: Why is slavery still a part of the conversation?
My answer: Slavery will be a part of the conversation of race politics as long as America refuses to acknowledge
and take responsibility for its abusive history. I know this because of the precedent set by Germany for a country
to own up to its past evils. Germany has spent the last 75 years making amends for the crimes of Nazism, while
America has spent the last 156 killing, gaslighting and oppressing the victims of slavery. Americans will never be
able to move past slavery if they are not willing to confront their violent past and reconcile with it.
Germany has been able to progress as a nation because of its ability to confront its past, but this did not come
about of its own accord. Germany’s remarkable reconciliation was achieved because the whole world was holding
them accountable. After Germany lost World War II, their actions were punished: The nation was split into four
sections controlled by different Allied countries. The people responsible for the crimes of the Holocaust were punished in front of the world at the Nuremberg Trials, while Hermann Göring, commander-in-chief of the Luftwaffe,
saw suicide as his only way to evade responsibility. After Germany paid their physical debts, they moved to repay
the deep moral debt created by a genocide worth 11 million souls. It has done this by taking the stance that “no
German is free of history,” creating memorials to the victims of the Holocaust, taking down the remaining statues
of the Third Reich and forming the Treaty of Warsaw, which “committed Germany and Poland to nonviolence.”
Unlike Germany, the United States won the Civil War against the Confederacy, but it could not hold them accountable for the sin of slavery because the nation’s economy was built off of, and profited from, it. Despite the official reason for the North’s leniency being an attempt to help the South’s economy recover, they also shied away
from reckoning with their own participation in slavery. Instead, Americans remain ashamed of their past and turn
their shame into aggression against African Americans.
Out of fear of retaliation from African Americans, white people have spent 156 years creating systems to uphold
their own supremacy. America will not even teach the full history of this country to its children, as a way to shelter
white children from the damage of their ancestors. Take, for example, Maria Montessori Academy in North Ogden,
Utah, which enables parents to opt out of Black History Month curriculum for their children. Germans, on the
other hand, teach their children about their horrific past. That is why young Germans with no direct relationship
to what happened in World War II are willing to atone for the mistakes of the past. Compare this to American children, who have yet to learn from their ancestors, are still being taught racist values and continue to breed a system
of white supremacy.
Germany has used sites of Nazi crimes, including concentration camps, as “teaching tools and a visible reminder of the atrocities.” Meanwhile, it took 152 years for the United States to build the National African-American
History Museum, but statues honoring Confederate leaders still stand, despite their contribution to slavery. Additionally, many Americans do not know that the White House and the U.S. Capitol were built by enslaved people
and that the foundation of the modern American economy was built on slave labor. America still has not come to
terms with the fact that many founding fathers, who defeated the British and created the foundation of American
values, including James Madison, George Washington and Thomas Jefferson, were also notorius slave owners. African Americans never got a Nuremberg Trial — instead, we are forced to watch our oppressors be celebrated and
immortalized while we are turned into cautionary martyrs. America’s history with slavery and oppression of African American people has always been hidden and disregarded.
The reason why we still keep talking about slavery is because America as an institution will not acknowledge its
role in the abuse it inflicts on African Americans, leaving them unable to heal from their trauma. Instead, America
has opted to continue to abuse and punish African Americans for wanting so desperately to be a part of the country
that was built on their backs. Though not perfect, Germany has demonstrated how to express regret about the horrendous actions of its past as they have realized that reconciliation is an ongoing process that never ends.
In every generation, people grapple with the sins of their ancestors while others must slowly learn how to thrive
in spite of generational trauma. Reconciling and healing are a continuous process. America as a nation will never
be able to move forward, past slavery, if it is not willing to even start with a simple: “We’re sorry.”
Aaliyah C. Daniels is a columnist for the Collegian. She is an English major with an emphasis
in creative writing and a philosophy minor with a concreation in law and society, from Bronx, N.Y.
You can contact her at daniels2@kenyon.edu.

The opinions page is a space for members of the community to
discuss issues relevant to the campus and the world at large. The
opinions expressed on this page belong only to the writers. Columns
and letters to the editors do not reflect the opinions of the Collegian
staff. All members of the community are welcome to express opinions
through a letter to the editor.
The Kenyon Collegian reserves the right to edit all letters submitted
for length and clarity. The Collegian cannot accept anonymous or
pseudonymous letters. Letters must be signed by individuals, not
organizations, and must be 200 words or fewer. Letters must also be
received no later than the Tuesday prior to publication. The Kenyon
Collegian prints as many letters as possible each week subject to
space, interest and appropriateness. Members of the editorial board
reserve the right to reject any submission. The views expressed in the
paper do not necessarily reflect the views of Kenyon College.
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Horror movies can help us cope with our own scary reality
LUCY WHITE
OPINIONS EDITOR

Horror has a way of naturalizing
itself, of softening and blending into
its surroundings until it is no longer
horror, but the way things are. As COVID-19 has shown us, humans have a
knack for adapting. Isolation isn’t as
unbearable after two weeks of quarantining in my dorm room. Grabbing
a mask before walking out of the door
has become second nature, no different than taking my phone or keys.
But the other day, as I was waiting
for class to begin and doom-scrolling through my newsfeed, I looked
around at all my peers spread out and
quietly hunched over in masks, and I
realized that maybe this “adaptation”
is really just self preservation-turneddelusion. In response to this familiar
sense of unease, I did the only thing
that has effectively alleviated my anxiety since the beginning of the pandemic: watched a horror movie.
This may seem counterintuitive.
Horror heightens anxiety, uncovers
fears you didn’t realize you had and,
most of the time, fills you with paranoia. But it’s a kind of decipherable
paranoia, one that has a beginning
and an end. It’s about getting ahead of
your worst fears, catching them and
then holding them very, very closely.

I have subjected too many of my
friends to horror movies to know that
this form of therapy is not for everyone. After a series of frantic 2 a.m.
texts saying things like, “I swear I just
saw the ‘Hereditary’ woman f loating in the corner of my room,” I have
learned from my mistakes to never
pressure anyone into watching an exorcism, a girl eat her sister’s finger or
ants pour out of a man’s eyes. Everyone has a different threshold for fear
and disgust, just like everyone has a
different way of coping with their
anxiety.
Maybe it’s just that my attention
span can no longer hold on to anything unless it engrosses me so that
I cannot look away. But more than
that, horror is one of the only forms
of media that feels honest and real to
me. That goes a long way in a world
where everything feels like a cover-up
for something: one in which “how are
you?” always ends in “fine,” or, even
worse, memes about depression take
the place of actually sharing real emotions, because getting “too real” is not
in our vocabulary. We live in a world
in which idyllic suburbs only exist
because someone else doesn’t have
a home, in which we can buy cheap
clothes because someone else across
the globe is working for two cents an
hour. We are currently huddled in
this beautiful rural town in a country where over 500,000 people died

in the past year from a deadly disease. That is true horror. And what is
just as scary is how we ignore all of
the overf lowing terror happening all
around us every single second. I don’t
have words to convey this horror, but
we do have horror movies, and horror
movies confront this fear.
Unlike many blockbusters or recent Netf lix originals, the best horror
movies do not construct a neat apolitical world of simplistic characters
who have a few cut-and-dry problems
and a predictable story arc. I don’t
mean to say that all non-horror movies are simple and formulaic, just that
the point of dramas and rom-coms or
superhero movies are to create a world
contained in itself. Other genres depend on a form of detached illusion
and fakeness. But horror movies, at
least the most compelling ones, tap
directly into the human psyche and
the repressed and normalized horror of our socially constructed world.
They make the things we have accepted as natural unbearable and turn the
unknown into the familiar.
Most horror movies don’t have a
clear-cut message, but they are fiercely political. In “Gingersnaps,” a traditional coming-of-age story is amped
up into a violently emotional werewolf saga that indulges in the monstrosity of growing up in a claustrophobic, suburban town and the
dramatic messiness of sisterhood. Or,

for example, “Raw,” a bizarre depiction of a vegetarian turned cannibal,
forces us to reckon with the cruelty of
herd mentality, oppressive hierarchical structures and the violence of devouring living beings.
These movies uncover the deeply
twisted parts of our humanity and society with a visceral sincerity. They do
not mock the world in an ironic detachment, but throw us directly into
all of its wickedness so we have no
choice but to face it.
I more than understand the desire
to ignore everything bad and continue
to binge TikTok videos for hours on
end. Of course the ability to do so is a
luxury, just as my urge to watch horror movies to feel some perverse connection to the world is a result of the
fact that I am not directly surrounded
by horror on a daily basis. Still, it’s
important to find something to hold
onto right now. Whatever it is — running, crafting, friends — lean into it,
but if you’re having a hard time grabbing on to something, I suggest you
watch a horror movie. You might feel
worse, but you also might feel a little
more sane; the point of horror movies is that you never know how they’ll
make you feel until you do.
Lucy White ’22 is an environmental studies and Spanish double major
from New York City, N.Y. She can be
contacted at white3@kenyon.edu
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Djokovic, Osaka dominate on the court at Australian Open
JORDY FEE-PLATT
SPORTS EDITOR
JOE WINT
SPORTS EDITOR

Novak Djokovic, the No. 1 tennis
player in the world, won his ninth Australian Open title on Sunday and 18th
Grand Slam overall, dominating No. 4
Daniil Medvedev 7-5, 6-2, 6-2 in a surprisingly lopsided final. The Serbian’s
nine titles set a men’s tournament record and are the second most by any
man in any Grand Slam event, behind
Rafael Nadal’s 13 titles at the French
Open.
Roger Federer, Nadal and Djokovic
are considered the Big Three of men’s
tennis, having won a combined 58
Grand Slam championships. With the
absence of Federer from the Australian
Open — due to either his wife Mirka’s
opposition or injury — tennis’s Big
Three was reduced to a two-horse race
between Djokovic and Nadal.
According to Djokovic’s coach, Goran Ivanisevic, this victory was a muchneeded boost for the star tennis player.
Djokovic was disqualified in shocking
fashion from last year’s U.S. Open in
September when he swatted a ball that
hit a line judge. Djokovic’s character
has also been under additional scrutiny
throughout the Australian Open. Prior
to the start of the tournament, the Serbian released a controversial letter listing “quarantine demands” for the 72
players who were placed in hard lockdown, after the group was potentially
exposed to COVID-19 while traveling to
Australia. The excessiveness of Djokovic’s demands — which included moving
the players into private homes — was
widely criticized and the list was rejected by Victorian Premier Dan Andrews.
Following his third-round win over
American Taylor Fritz, Djokovic told
the press he believed he had torn an abdominal muscle and that he was considering withdrawing from the tournament. Just two days later, he returned
to defeat Milos Raonic, sparking accusations that the Serbian had exaggerated or completely lied about the state of
his injury. Djokovic’s infamous temper
nearly bested him in the quarterfinal,
when the veteran destroyed his racket
in anger during his win over Alexander
Zverev.
In the Australian final, many believed Medvedev could pull off an upset. The Russian entered the final on a
20-match win streak and won his previous three matches in straight sets.
Djokovic noted that Medvedev was one
of the toughest players he’s ever played
against. “It’s only a matter of time before
you hold a Grand Slam trophy. If you
can wait a few more years, I’d appreciate
it,” Djokovic said to Medvedev during
his award ceremony. “It’s amazing that
he has put together a 20-match winning
streak over the past few months.”
Medvedev started out strong, losing
in a close 7-5 first set before “the King of
Melbourne Park” stepped up the intensity. Likely in part due to the pressure
of the situation, the less experienced
Medvedev committed 30 unforced errors to Djokovic’s 15. Djokovic had just
three aces, but he won 73% of the points

on his first serve and 58% on his second, numbers that usually translate to a
dominant performance.
Djokovic has now maintained the No.
1 ranking in men’s tennis for 311 weeks,
the longest span in tennis history. This
accomplishment has certainly not been
easy, especially during this tournament.
“Definitely, emotionally, the most challenging Grand Slam that I ever had,
with everything that was happening
— injury, off-the-court stuff, quarantines,” Djokovic said. After receiving
his award, Djokovic’s final thank you
went out to Rod Laver Arena. “I would
like to thank this court,” he said. “I love
you each year more and more. It’s been a
love affair that keeps growing.”
On the women’s side of the bracket,
Naomi Osaka secured her fourth Grand
Slam title Sunday with a victory over
Jennifer Brady in the Australian Open
final. She remains undefeated in Grand
Slam finals after winning six consecutive games between the first and second set, pulling away from Brady. The
2020 AP Female Athlete of the Year has
staked her claim as the best player in
women’s tennis, as she currently holds a
21-match winning streak.
Osaka certainly had a challenging road to the title. In her round of
16 match against 14th-seeded Garbine
Muguruza, she lost the first set 6-4, but
was able to rally in a massive challenge,
winning the final two sets 6-4 and 7-5
to reach the quarterfinal. In the semifinal, Osaka had to face Serena Williams.
The 39-year-old Williams has won the
most Grand Slam titles of all time, and
is widely considered the greatest to ever
play.
Yet Williams was no match for Osaka. The Japanese native, who looks up
to Williams as the ultimate role model,
dominated the proceedings, winning
6-3, 6-4. “Just to be on the court playing
against her, for me, is a dream,” Osaka
said. Many are speculating this could
mark the end of Williams’ career, but
Osaka is hopeful this isn’t the case.
“It’s kind of sad when you say it like
that because, for me, I want her to play
forever,” she told reporters. “That’s the
little kid in me.” If Williams does retire,
Osaka has certainly established herself
as the next face of women’s tennis, both
on and off the court. In recent months,
she has voiced her support for victims
of police brutality, often wearing masks
with the names of victims written on
them as she enters the court.
The next Grand Slam opportunity for
these stars is the French Open in Paris,
which will begin on May 17. Despite
winning the Australian Open and holding the No. 1 ranking, Djokovic likely
will not be the favorite at Roland Garros. Rafael Nadal is widely considered
the best clay player ever; having won
13 French Open championships, seven
more than second-place Bjorn Bjorg.
As for Naomi Osaka, the Japanese star
will look to extend her match win streak
and win a third consecutive major. Following her victory over Williams in the
Australian Open semifinals, it is clear
Osaka is the best player in the sport at
the moment. The question is if anyone
can pull off an upset. For now, players
will recover from a hard-fought tournament Down Under.

Naomi Osaka | ANDREWHENKLEMAN VIA WIKIMEDIA COMMONS

Novak Djokovic | CHRISTIAN MESIANO VIA CREATIVE COMMONS
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NFL still has a race issue
SKYLER LESSER-ROY
STAFF WRITER

Earlier this month, the NFL concluded
their hiring cycle for general managers
and head coaches. After a year of changes
throughout the league due to the COVID-19 pandemic, hiring practices seem to
have stayed the same. Out of seven openings for head coaching positions, only two
teams, the New York Jets and the Houston
Texans, hired individuals identifying as
people of color.
The Jets hired former 49ers Defensive Coordinator Robert Saleh, while the
Texans brought in former Ravens assistant David Culley. With the two additions, there are still just five minority
head coaches in the 32-team league. These
patterns have continued despite the creation of the Rooney Rule in 2003, which
requires NFL teams to interview at least
two minority candidates for team management positions.
NFL Commissioner Roger Goodell expressed disappointment in the lack of minority representation in this hiring cycle.
“They’re not the outcomes we wanted, and
we’re committed more than ever to make
sure we [improve minority hiring],” he
said. “But we want it to be a natural process.”
Goodell promised to combat this lack
of representation in his state of the league
address last year. In November, Goodell
announced plans to give additional draft
picks to teams whose minority staff were
hired by another team. According to the
NFL resolution, teams losing minority
personnel will receive third-round compensatory picks.
Much of the controversy surrounding
the lack of minority representation has
centered around Kansas City Chiefs Offensive Coordinator Eric Bieniemy. Many
credit Bienemy with helping develop the
Chiefs’ explosive offense, centered around
star quarterback Patrick Mahomes, who
led Kansas City to back-to-back Super
Bowls. After being denied a head coaching position the past three seasons, many
see Bienemy’s case as an example of unfair
hiring practices within the league. Chiefs
head coach Andy Reid, like many of his

colleagues, was surprised at Bienemy being overlooked. “I’m glad I have him, but
I’m not so glad I have him. I was really
hoping he would have an opportunity to
take one of these jobs,” he said.
Other obstacles in Bieniemy’s way include current teams looking to hire former head coaches, and not coordinators,
who have less experience. Additionally,
most head coaches are hired at the beginning of the calendar year, making Super
Bowl-coaching personnel limited in eligibility.
Some have suggested that changing
the timing of the hiring cycle could bring
more diversity into coaching staffs. Tampa Bay Buccaneers Head Coach Bruce
Arians is in favor of moving the hiring cycle to after the Super Bowl, but expressed
doubts about the integrity of a potential
move. “I know everybody’s gonna go behind their back anyway, and agents will
have agreements with people, but I think
the hiring process should wait until after
the season,” Arians told reporters.
The NFL has a history of failing to
support minorities and only recently admitted their failures in addressing the
peaceful protests of Colin Kaepernick
that started in 2016. The league used their
influence this summer during a period of
American racial reckoning by pledging
to donate $250 million over 10 years to
combat systemic racism. In addition, the
aforementioned Rooney Rule was updated in May of 2020 to include women and
increase the number of required minority
candidate head coaching interviews from
one to two.
Many within the league are still pushing for further change, such as removing the draft incentives. “I’ve never been
in favor of rewarding people for doing
the right thing,” said Hall of Fame coach
Tony Dungy. Some other ideas include
better enforcement of the Rooney Rule,
along with creating fellowship programs
for coaches of color to gain experience.
As of 2019, people of color make up 70%
of NFL team rosters, while totaling only
10.2% of management positions. The NFL
will need to do more to address this imbalance as they work towards the draft in
late April.

Coach Robert Saleh | ALL-PRO REELS VIA WIKIMEDIA COMMONS

Ryan Polak set to lead
Oberlin lacrosse after
three years at Kenyon

Ryan Polak | COURTESY OF KENYON COLLEGE ATHLETICS

CALEB NEWMAN
SPORTS ASSISTANT

On Feb. 8, Oberlin College announced that Ryan Polak would be
taking over as the head men’s lacrosse coach for the Yeomen. Polak
spent the last three seasons with
the Lords as their offensive coordinator.
Polak ’s legacy will not soon be
forgotten. “My first impression of
Coach Polak was his deep passion
for lacrosse, and for bettering his
players both in terms of improving
their skills and developing character,” men’s lacrosse goalie and captain David Metzger ’21 wrote to the
Collegian.
During Polak ’s tenure, the Lords
saw a rise in all significant offensive categories. From the 2018 to
2019 season, shots increased by
more than four per game. The percentage of shots on goal also increased by 8%. In 2019, 61.2% of the
shots taken by the Lords landed on
net. This increase contributed to
the Lords scoring two more goals
per game during the 2019 season
than they did in 2018.
“Over his three seasons, he
demonstrated strong knowledge
of offensive schemes and was in-

strumental in designing effective systems,” men’s head lacrosse
coach Doug Misarti told the Collegian. “His ability to adapt along
the way and recognize the key areas
our offense needed to focus on to
achieve success.”
While on the sideline, his passion for the game showed. “Coach
Polak is a deeply caring and tireless
worker who loves his players more
than himself,” said Metzger. “He
has a deep passion for the sport and
constantly seeks feedback to make
himself and his team better.”
Polak said his favorite thing
about coaching at Kenyon was
“working with the guys each and
every day.”
Misarti will look into potential
replacements for Polak over the
summer. For now, he will be coaching the offense himself. Misarti
will not be coaching against Polak
this season as Kenyon is not scheduled to play Oberlin, who elected to
opt out of this year’s spring season.
Polak ’s former players believe
he has a bright future in his new
position. “He will prove at Oberlin what he did at Kenyon, which
is that he has a deep knowledge of
the game and a winning mentality,”
Metzger said.

